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KEEPING COBRA 
Despite the end of the federal premium subsidy, terminated employees are still enrolling in COBRA, a new study 
finds. One out of five terminated employees surveyed by Hewitt Associates enrolled in COBRA in June 2010, the 
first month in which the subsidy was unavailable. The COBRA enrollment figure in June was nearly twice as high 
as the historical rates prior to the subsidy. 

GOOD TO SCREEN 
Employers showed their support for taking a proactive role in helping their employees improve their health in a 
new survey by the Midwest Business Group on Health (MBGH). More than 90 percent of respondents said their 
plans covered preventive screenings, such as pap smears, breast exams and cancer screenings. Also, nearly all 
(97 percent) said screenings and vaccines can help improve employees' health. According to the MBGH survey 
results, employers take such steps to reduce medical costs and prevent illness (94 percent), keep their workers 
healthy (84 percent) and keep them productive (59 percent). 

ALL ABOUT TIMING 
Timing might be everything when rolling out benefit offerings, a new study suggests. Research by the University 
of Utah examined employees' behavior as it related to "payday proximity." The study suggests that "promotion-
focused" programs  (such as a companywide exercise program) are better received closer to payday, while 
"prevention-focused" activities (such as an eat-healthy initiative) are better introduced farther away from a 
paycheck. Researchers said the recent economic pressures from the recession likely will make these trends even 
stronger in the future. 

CUTTING CARE 
Many patients are skipping doctor visits or altering their medication doses to save costs in a rough economy, 
according to a new survey by Consumer Reports. Thirty-nine percent of those polled said health care costs 
prompted them to cut back on some sort of medical care in the past year, such as postponing a visit to the doctor 
(23 percent) or refusing to take a medical test (16 percent).  Twenty-seven percent said they skipped taking their 
medications to save money.  

DRESSED FOR SUCCESS 
Want to look sharp at work? Take a look at where you are first. A new survey finds attitudes about proper dress 
attire vary widely across the globe. The study by Ispos/Reuters found that Europeans have the most relaxed 
attitudes, with only 27 percent saying they wore traditional business clothes to work (e.g. coats and ties for men, 
dress suits for women). If you really want the laid-back lifestyle, check out Hungary, where only 12 percent said 
they wore business clothes. Nearly half (46 percent) of Hungarians responded that shorts were OK for the office, 
as well. Indians might be the snazziest dressers, with nearly 60 percent saying they wore traditional business 
attire. 

RETIREMENT TOOLS 
Retirement plan participants say they need more resources from their retirement plans to make better decisions, 
according to a study by Mathew Greenwald & Associates and KK & Co. More than half said they used some sort 
of worksheet or calculator to help them make investment decisions, although 44 percent said they want those 
solutions to be simple and to take less than a half hour to complete. Also, 80 percent of respondents were 
interested in proactive analysis and messaging that advises them on how they could improve their savings. 
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