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Guardian Life Insurance Company of America. The survey found that 74 percent of whole life purchasers under 
the age of 40 opt for whole life because of a desire to be financially secure "as soon as possible."  Thirty-five 
percent also indicated they wanted to pay off their premiums as soon as possible, rather than go the traditional 
route of paying for the policy over a lifetime. 

RETIREMENT TWEAKS 
The Small Business Jobs Act of 2010, recently signed by President Barack Obama, contains several benefits-
related provisions. They include: 

 Changes to the rule that cell phones must meet "certain heightened substantiation requirements and 
appreciation rules," according to the law firm Jackson Lewis. This opens the door for the IRS to "issue 
rules of administrative convenience with respect to the taxation of the personal use of employer-provided 
cell phones."  

 A provision that allows those enrolled in Section 457 governmental deferred compensation plans "to treat 
elective deferrals as Roth contributions, starting in taxable years beginning after 2010," Jackson Lewis 
writes. 

 A provision that allows rollovers from elective deferral plans to Roth accounts, effective for distributions 
made after the date of enactment. 

HEALTH COSTS 
Employers can expect benefits cost trends in 2011 to remain similar to 2010, according to a new Segal 
survey.  The research projects a trend of a 10.6 percent for PPO/point of service plans in 2011, compared with 
10.5 percent in 2010. Prescription drug trends (retail and mail-order services) are expected to be 9.2 percent - the 
third year in a row Segal has projected prescription increases below 10 percent. 

E-PROGRESS 
The number of heath care professionals who use electronic prescribing tools has jumped in recent years, 
according to new data from Surescripts. About 200,000 office-based prescribers - about one-third of all office-
based professionals - currently use some sort of e-prescribing program. The e-prescribing rate more than doubled 
in 47 states compared with last year, with Massachusetts having the highest e-prescribing activity at 57 percent. 

AUTO HELP 
Automatic enrollment is helping younger workers reach their retirement goals, according to a survey by Financial 
Engines Inc. The company found that about 52 percent of workers under age 30 eligible for automatic enrollment 
in an investment option have the appropriate risk and diversification in investments for their age group. That 
compares with 12 percent of employees in that age group without access to this feature.  

SALARIES HEAT UP 
A majority of employers who froze salaries over the past 18 months say they've lifted the freeze or plan to do so 
by the end of the year, according to a survey by Buck Consultants.  Employees can expect to see an average 
salary increase of 2.8 percent in 2011, up from a 2.5 increase in 2010 and a 1.8 jump in 2008. 
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