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obstacles: rising health care costs and the uncertainty of what health care reform (whatever its final 
form) brings. Some employers are starting to wonder if they'd be better off dropping coverage 
altogether. However, a new analysis by the Corporate Leadership Council (CLC) suggests that such a 
move could prove more costly than keeping coverage. 

According to the CLC analysis reported in Human Resource Executive Online, the legislation will 
increase health care costs for employers between 2011 and 2018 by 37 percent more than if reform had 
never been signed into law. However, dropping coverage could be an even less attractive option for 
employers, the CLC study suggests.  

"Dropping health care coverage might have a pretty significant negative impact on employees," noted 
Michal Kisilevitz, managing director for benefits and compensation at CLC. 

In addition to fines and subsidies that many employers face if they don't offer coverage under health care 
reform, a drop in coverage could have a potentially harmful effect on workers' productivity and reduced 
recruitment and retention power, Kisilevitz said. 

By 2016, health care costs might increase to the point that fines and subsidies become a cheaper option, 
but it's still too early for employers to make any long-term decisions, Kisilevitz said. 

Unfortunately for employers, the waiting game continues. Even with Republicans now in a better 
position to make changes to the law, it's still anyone's guess how health care reform will fully impact 
employers and their health plans. 

Reform Roundup 
Below are a few developments regarding PPACA regulations recently announced by federal agencies. 

W-2 reporting: The IRS has delayed a requirement that employers report the cost of health care 
coverage under an employer-sponsored group plan on employees' W-2s until 2012. Reporting is optional 
for 2011. The IRS announcement noted that federal agencies decided that employers need more time to 
amend their payroll systems to meet the new requirement. The IRS also stressed that "the amounts 
reportable are not taxable," and are "intended to be informational only and to provide employees with 
greater transparency." 

Grandfathering: Federal regulators in October announced that for employers that maintain multiple 
health plans, a change to one plan does not revoke the grandfathered status of the company's other plans. 
Under the health care reform law, a plan will lose its grandfathered status if certain changes, such as 
increased cost sharing or decreased benefits, are made. However, regulators said grandfathered status 
applies on a plan-by-plan basis. 

New FAQs: The Department of Labor has posted a fourth set of frequently asked questions on PPACA. 
The latest set covers how frequently employers that choose to grandfather their plans must distribute 
notices, among other issues. The FAQs can be viewed at:  
www.dol.gov/ebsa/faqs/faq-aca4.html. 
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