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A LITTLE WEIGHT, A LOT OF TROUBLE 
Even a few extra pounds can translate into health troubles, according to new research by the American Cancer 
Society. The study of 1.5 million people found that healthy white adults who were overweight (but not obese) were 
13 percent more likely to die during the time they were followed in the study than those whose weight was in the 
ideal range. Two-thirds of U.S. adults are either overweight or obese, according to a report by The Associated 
Press. 
 
SOCIAL MEDIA SWAMP 
The flurry of social media outlets can leave employees "scattered and disoriented," according to a new report by 
People-OnTheGo, which provides training on social media. While people are spending more than an average of 
4.5 hours daily on social media sites and email, social media "is misused and contributing little to productivity," 
researchers said. Thirty-nine percent of respondents said they use social media at work for personal reasons 
more than for work-related tasks.  
 
EEOC CHARGES 
The Equal Employment Opportunity Commission (EEOC) received a record number of charges by workers in 
fiscal year 2010. The commission took in 100,000 new private-sector discrimination charges, an increase of 7 
percent from 2009, the EEOC reported. The jump follows a slight decline in 2009, when totals fell 2.2 percent 
from fiscal year 2008. In a report, the EEOC attributed this year's increase to the expanded authorities of the 
EEOC under several new labor-related laws, including the ADA Amendments Act of 2008. 
 
409A RELIEF 
The IRS has issued a new notice (Notice 2010-80) that provides more relief for nonqualified deferred 
compensation plans covered under Section 409A. This guidance provides another method of correction and 
transition relief under Notice 2010-6. The latest notice clarifies that a nonqualified plan linked to a qualified or 
another nonqualified plan is eligible for the previous relief in Notice 2010-6, provided that the link doesn't affect 
the time and form of payments under the plan. 
 
401(k) TAX BREAK 
The IRS has announced that the 20 percent withholding tax does not apply to in-plan Roth conversions of 401(k) 
plans. This rollover feature was included in a small-business jobs bill that was signed into law in September. If 
employers add the option this year, employees who roll over funds into a Roth (401)k will get a tax break. 
 
DON'T SKIMP ON SPDs 
The Department of Labor recently reaffirmed its policy regarding the distribution of summary plan descriptions 
(SPDs) to plan participants. According to the Nov. 15 issue of Deloitte's Washington Bulletin, the DOL said 
"ERISA plan administrators cannot satisfy their obligations to 'furnish' summary plan descriptions simply by 
making them available to participants." The DOL was responding to a question of whether SPDs could be 
furnished by mailing a letter or postcard to participants informing them that a new SPD is available and that they 
call a telephone number and make a request. Such an action "is not a method likely to result in actual and full 
distribution of the SPD," the DOL said. 
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